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3 ways the cost-of-living

crisis is affecting your
team

The cost-of-living crisis is affecting most of us in one
way or another. And your employees are no
different. In fact, our teams are more stressed than
ever, and that's going to have a knock-on effect on
your business.

How? There are 3 main ways you're going to notice
the impact:

Employee’s health and wellbeing

Everyone experiences stress in their lives, but at a time when
there's so much to worry about, we're seeing more
employees struggling with stress, anxiety, and depression.

Reduced productivity

When your people are struggling with poor mental health,
they have less focus for the job at hand. That means they're
doing less, so your productivity levels take a tumble.

Increased absenteeism

Stress is the most common cause of long-term absenteeism,
so it's easy to understand why you may see an increase in
people taking sick leave throughout this crisis

As well as wanting to help your employees avoid these
issues, you'll need to protect your business from the impact
of the cost-of-living crisis too.

If your business can't increase employees’ pay right now, you
need to look at what else you can do to help ease this
burden. And placing a focus on mental health and wellbeing
is just the way to do that.

There are lots of effective ways to encourage better mental
health and wellbeing at work. And because we spend a lot of
our lives in the workplace, it's important that you make sure
your employees are taking the time to stay healthy, both
mentally and physically.

3 ways the cost-of-living
crisis is affecting your team

The ultimate guide to
probationary periods
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Here are 3 simple ways you can help your
people relieve or avoid additional stress:

1.Talk to them

Yes, it sounds basic, but talking to your people, asking
them how they are, and an open and honest conversation
can be a huge help for your people. Once they realise that
its ok to talk about things that may be bothering them, it'll
be easier for you all to help them work through any
worries and provide useful solutions or support.

2.Encourage them to take breaks

You know just how easy it is to hit burnout when you're
working hard and have constant worries on top of that.
One of the most simple ways to avoid this is by taking a
break. That means you should be making your employees
take their regular breaks during the working day, but also
making sure they use their annual leave, even if they're
not going away.

3. Look at other ways to boost happiness

That makes it sound simple, and of course it isn't that easy
to make everyone happy! But look at the small tweaks
you could make to create a big impact. Think about
offering better flexibility, wellness programmes, or
running stress management workshops.

If you'd like a hand dealing with increased stress in your
business, give us a call to see how we can help.
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LATEST NEWS

We've won!i!!

We're thrilled to announce that Haus of HR has been
awarded HR Consultancy of the Year 2023 - East
Midlands in the UK Enterprise Awards 2023. This
recognition is a testament to our hard work and
dedication to providing outstanding services to our
clients.

This achievement would not have been possible
without the unwavering support of our clients, partners
and team members. We are grateful for the trust and
confidence that you have placed in us, and we are
committed to continuing to provide outstanding HR
consultancy services to meet your needs.

READ MORE ABOUT OUR
EXCITING NEWS HERE

In our Founder's latest blog, Rachel challenges us to
question why someone with tattoos is instantly judged
and pigeon-holed, and how we can park our prejudice
against tattoos just as we are beginning to do with other
choices people make about their appearance...

READ MORE HERE
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The ultimate guide to
probationary periods

Hiring new employees is always a risk...

No matter how well sormeone comes across in an
interview, or how vast their experience is, until they
start working for you, you have no idea how it will all
work out.

That's why most companies offer a probationary
period- It gives you time to make sure they're right
for the job and it gives the employee time to make
sure it's right for them too.

It's a trial period — typically between one and three
months — where certain contractual benefits don't
apply, but where, crucially, the notice period to end
employment is much shorter than in a traditional
contract of employment. Usually, around a week.

That means, should your new hire not live up to
expectations, you don’t have to go through a long
process of performance reviews and disciplinaries to
end the relationship.

And while there are no employment laws to dictate
exactly how a probationary period should be
handled, there are still some things you must do to
give your new employee the best chance of success,
and to keep your business protected from any
claims of unfair treatment.

As with most things HR, a little careful planning can
go a long way!

That's why we've created a new ultimate guide to
probationary periods. It answers every question you
may have ever had about the process and gives you
a step-by-step guide to managing it the right way.


https://hausofhr.com/hr-consultancy-2023-east-midlands
https://hausofhr.com/the-tattoo-taboo
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My employee has informed
me they are pregnant, what
do | do next?

First, offer your congratulations!

Arrange a meeting to discuss
dates - due date, maternity leave,
appointments, return to work etc. -
and plan a risk assessment to
make sure working conditions are
still suitable.
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What is Shared Parental
Leave?

Shared Parental Leave allows a
new mother to share a portion of
their maternity leave with their
partner.

Parents can share up to 50 weeks
of leave and 37 weeks of pay in
the first year from birth.

@ May o

Do | need to conduct return to
work interviews after
sickness?

Ideally, yes, regardless of the
reason for absence.

Not only is it a good way to
welcome back an employee and
tell them what they've missed, but
it helps you keep track of absence
and spot if there are any underlying

Make sure your employee knows
what they need to provide and
what to expect from you.

issues not being mentioned.

") Let's chat

RACHEL COLLAR - YOUR HR EXPERT

Here are two questions for you:

1. Do you currently have an HR consultant?
2. On a scale of 1 to 10, how happy are you with
them?

If the answer isn't “I'm so delighted | could print 1,000
flyers to spread the word about them”, let's jump on a
video call

You know just how important it is to get proactive,

responsive HR support. That's what we do. And we're
taking on new clients.

1 Set up a FREE 30 minute consultation

BOOK HERE

k www.hausofhr.com

Q¢ 01604 261380
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BUDDY - CHIEF HAPPINESS OFFICER

Exciting times for everyone!

Having had a busy April partying our socks of with
both our award win and SME Northamptonshire
Business Awards finalist announcement, we've also
had more enquiries from start-up businesses
looking to hire their first employee.

Find out in our latest video latest video the 5 top
things to consider when hiring your first employee.

Unfortunately I didn't make the final edit because |
was having a cat nap on the job! Maybe next

TALKING HAUS

}Av{ info@hausofhr.com


https://calendly.com/rachelhr/30min
https://www.linkedin.com/posts/rachelcollar_businessowners-startups-firstemployee-activity-7057255859017383936-GT4H?utm_source=share&utm_medium=member_desktop

